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The purpose of the meeting is to discuss the alleged violations with you directly. The conduct administrator assigned to the 
case is meeting with you to get your perspective on the sequence of events and the circumstances surrounding the 
allegation(s). This meeting is part of the process used to determine whether you are responsible for violating University policy. 
 

We want to hear from you and want to understand the situation from your perspective; this is your opportunity to 
share your side of the story. 
 
 
If you are not in the local area and are unable to meet face to face, you may contact your conduct administrator or the conduct 
office to discuss alternative arrangements. 
 
 
Conduct administrators make decisions based on a preponderance of available information. The “preponderance” standard 
is also known as “more likely than not” or 50.1%. Decisions are made based upon the behavior which occurred, not on intent. 
The decision by the conduct administrator will be made once all of the available pertinent information is reviewed. 
 

Since “more likely than not” is a lower standard than “beyond a reasonable doubt" or “clear and convincing,” it is 
most productive for you to be candid and honest. 
 
 
Bring any documentation or other information (e.g., notes, e-mails, text messages, electronic or written materials, etc.) you 
think may help the conduct administrator make a decision regarding whether or not you are responsible for the alleged 
violation(s). 
 
 
You have the right to an advisor throughout the conduct process. Students may choose anyone as an advisor, such as a 
family member, friend, attorney, former coach, faculty member, etc. (as long as they are not directly involved in the alleged 
incident). Advisors assist in preparation for and/or provide support during meetings; however, advisors may not represent 
you. Only one advisor may accompany you during a meeting. More information on advisors is available in our online FAQ. 
 
 
Via email and regular mail within 20 business days of the conclusion of the investigation. 
 

This would be a good time to update your local address in R’Web.  
 
 
A student is considered to have a disciplinary record when the student has been found responsible for violating one or more 
of the University of California Policies Applying to Campus Activities, Organizations and Students. Students' disciplinary 
records are kept for seven years after the date of the last violation. Suspensions and Dismissals are also posted on the 
student's transcript. Suspensions are posted on your transcripts only for the duration of the suspension period and then they 
are removed. Otherwise, disciplinary records are separate from academic records / transcripts. 
 

 
For more information, please visit our website: conduct.ucr.edu 

Full FAQ: conduct.ucr.edu/faq/index.html 

When and how will I be notified of the decision? 

What if I am unable to meet in person? 

FAQs on Administrative Reviews 
What is the Administrative Review (AR)? 

How does the conduct administrator make a decision about responsibility? 

Should I bring anything to my AR meeting? 

Is there someone who can advise me? 

Does UCR keep a permanent record of a student’s disciplinary history? 

http://www.conduct.ucr.edu/
http://conduct.ucr.edu/faq/index.html

